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MINUTES OF THE FALL MEETING OF THE BOARD OF TRUSTEES 

OF THE UNIVERSITY OF PITTSBURGH 

 

September 25, 2020 

 

The Fall Meeting of the Board of Trustees was held on Friday, September 25, 2020, at 10:30 a.m. 

Due to governmental restrictions put in place in response to the COVID-19 pandemic, the meeting 

was held remotely. Alumni, Commonwealth, and Term Trustees in attendance were Jane Bilewicz 

Allred, John A. Barbour, Douglas M. Browning, Gary T. Brownlee, Mary Ellen Callahan, Louis 

R. Cestello, David C. Chavern, Vaughn S. Clagette, Bradley J. Franc, Patrick Gallagher 

(Chancellor and Chief Executive Officer), Deborah J. Gillotti, Lisa A. Golden, Edward J. 

Grefenstette, Dawne S. Hickton, Diane P. Holder, Sy Holzer, S. Jeffrey Kondis, William K. 

Lieberman, Roberta A. Luxbacher, John A. Maher III, Larry J. Merlo, Keith E. Schaefer, Thomas 

L. VanKirk, John J. Verbanac, Michael G. Wells, Jake Wheatley Jr., and Marna Cupp Whittington. 

Ex Officio and Special Trustees in attendance were Robert O. Agbede, G. Nicholas Beckwith III, 

SaLisa L. Berrien, Eva Tansky Blum (Immediate Past Chairperson of the Board of Trustees), 

Sundaa A. Bridgett-Jones, John P. Gismondi, David J. Morehouse, Marlee S. Myers, Arthur J. 

Rooney II, Herbert S. Shear, A. David Tilstone, and Adam C. Walker. Emeritus Trustees in 

attendance were Suzanne W. Broadhurst, Catherine D. DeAngelis, J. Roger Glunt, Robert P. 

Randall, Charles M. Steiner, Burton M. Tansky, and Sam S. Zacharias. Attending as 

representatives of the Governor of Pennsylvania and the Secretary of the Pennsylvania Department 

of Education were the Honorable Dan Frankel and Noe Ortega, respectively. University Officers 

in attendance included Ann E. Cudd, Kathy W. Humphrey, Paul Lawrence, Rob A. Rutenbar, 

Narahari Sastry, Gregory G. Schuler, Anantha Shekhar, and Geovette Washington. Staff in 

attendance included Kenyon Bonner, Kristin Davitt, David N. DeJong, Mark Henderson, Kimberly 

L. Honath, Heather Lyke, Ellen Moran, Amy E. Service, Charles Staresinic, Paul Supowitz, and 

Kevin Washo. Also in attendance was Valerie Njie, in her role as President of the Pitt Alumni 

Association. 

 

Eva Tansky Blum, Immediate Past Chairperson of the Board of Trustees, announced that Board 

Chairperson Thomas E. Richards was unable to attend today’s meeting and had delegated authority 

to her to chair the meeting. Ms. Blum convened the meeting at which a quorum was present. In 

keeping with the Sunshine Act, the meeting was duly advertised as a public meeting. 

 

Welcome and Remarks of the Chairperson. Ms. Blum welcomed the Trustees to the meeting, 

including those individuals who were elected at the Annual Meeting of the Board: Alumni Trustee 

Lisa A. Golden; Special Trustees John P. Gismondi and Arthur J. Rooney II; and Emeritus Trustees 

Robert P. Randall and Sam S. Zacharias. Ms. Blum also acknowledged the presence of Noe Ortega 

(Deputy Secretary of Postsecondary and Higher Education), who was attending as a representative 

of Pedro Rivera, Pennsylvania Secretary of Education. She offered her congratulations to Deputy 

Secretary Ortega on being nominated by Governor Tom Wolf to serve as Secretary of Education 

when Secretary Rivera steps down from that post on October 1, 2020.  

 

Moment of Silence. At the request of Ms. Blum, the Trustees observed a moment of silence in 

memory of Susan Gilbert. On June 29, 2000, the Board of Trustees elected Ms. Gilbert to serve as 

Assistant Treasurer of the University, a position she held until she passed away on August 11, 

2020. As Assistant Treasurer, Ms. Gilbert provided strategic oversight and effective management 
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of the University’s capital finance structure, banking and cash management policies and systems, 

and short-term investment management. Ms. Gilbert earned two degrees from the University–an 

MBA from the Katz Graduate School of Business and a master’s in public policy and management 

from the Graduate School of Public and International Affairs.  

 

Remarks of the Chairperson. Acting Chairperson Blum noted that the University is now one month 

into the start of a new academic year that is unlike any other year in the history of the University. 

On behalf of the Board of Trustees, she expressed her gratitude to the University’s faculty, 

students, and staff who have adjusted to new ways of learning, educating, and working. She also 

commended the entire University community for their efforts to stop the spread of the COVID-19 

virus. She noted the extraordinary steps taken by members of the Department of Facilities 

Management to ensure the University’s campuses are able to operate in a new and challenging 

environment. Acing Chairperson Blum also offered her thanks to the members of the University 

community serving on the front lines in the effort to combat the virus, including health 

professionals caring for patients and medical researchers working to develop vaccines and new 

therapies and treatments. In addition, she recognized the efforts taken by the University and its 

students to confront systemic racism, and to ensure that the University becomes a more just and 

equitable community for all.  

 

Approval of Minutes. The minutes of the June 26, 2020, Annual Meeting of the Board of Trustees 

were approved. 

 

Report of the Pitt Alumni Association. Acting Chairperson Blum introduced the current 

President of the Pitt Alumni Association (“PAA”), Valerie Njie, an alumna of the University’s 

School of Education, to deliver the report of the PAA. Ms. Njie stated that her report would cover 

highlights of the PAA’s work over the past year, including its efforts to engage with alumni 

through these unprecedented times, and its plans for the future. She began by noting that, like the 

Board of Trustees, the PAA’s Board of Directors is made up of dedicated volunteer leaders 

working to advance the University’s mission, as well as striving to enrich the lives of current and 

future alumni. Over past year, the PAA has made a number of operational changes and 

enhancements, including: (i) updating its bylaws; (ii) growing its board membership from 25 to 

44; and (iii) instituting formal onboarding and offboarding programs.  

 

Ms. Njie noted that the diversity of the PAA board ensures that it is able to represent the 

University’s 320,000 alumni. The PAA board is multigenerational, spans different geographical 

locations, and represents a cross section of the University’s schools and campuses. PAA board 

members also commit to supporting the University through their time, talent, and treasure. In the 

past year, 100% of the PAA board donated funds to the University.  

 

Ms. Njie informed the Board that over the past year, the PAA went through a rebranding process, 

sparked by an Alumni Attitude Survey, that revealed that alumni are looking for the PAA to be 

innovative, impactful, visionary, prestigious, fun, and ambitious. The PAA board quickly 

responded and made changes and improvements designed to bring value to the alumni experience 

and the entire University community, including the following: 

 

 Providing more networking opportunities and career and professional development 

programming.  
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 Focusing on digital engagement and on-demand access to eliminate time and distance 

barriers by establishing an online networking community known as the “Pitt Commons,” 

which has more than doubled the user community and increased the alumni population by 

123% and the student population by 150%.  

 Leveraging the Pitt Commons to broker connections between students and alumni for 

formal and informal mentorship by launching “Projects on Pitt Commons” to provide 

short-term opportunities by alumni to both recent alumni and current students.  

 Introducing “Ask Pitt Alumni” to connect students and recent graduates seeking advice to 

knowledgeable alumni. 

 

Ms. Njie stated that the survey was also used to inform the PAA’s Strategic Plan to identify top 

priorities, which include: (i) enriching the lives of alumni and students; (ii) strengthening the Pitt 

Network; (iii) advancing the University’s mission; and (iv) creating a uniform standard of 

excellence for alumni relations across the University. Once completed, the PAA’s Strategic Plan 

will focus on the Association’s values–including diversity, inclusion, equity, and social justice.  

 

Ms. Njie discussed how the PAA navigated the many challenges brought about by the pandemic 

and worked to turn those challenges into opportunities by: 

 

 Hosting webinars that helped alumni cope, create, and connect in the age of social 

distancing.  

 Adapting the “Ready to Relaunch” conference into a four-part webinar series designed to 

assist individuals who are pivoting careers or re-entering the workforce.  

 Hosting “Panther-to-Panther Career Connections,” a virtual networking series for recent 

graduates seeking to enter the workforce.  

 Launching “Pitt COVID-19 Heroes” featuring the contributions being made by alumni in 

healthcare and related fields. 

 Ensuring that incoming first-year students would be able to participate in a virtual 

celebration of the 100th Annual Lantern Night, one of the University’s longest standing 

traditions.  

 

Ms. Njie expressed her pride in being part of an institution that is committed to taking action to 

confront systemic racism. In early June, the PAA asked all alumni to join in supporting the 

University’s efforts to become a more equitable and just institution. The PAA commissioned an 

Equity and Social Justice Task Force to define diversity and inclusion as it pertains to alumni 

relations, and to examine ways to ensure the Association’s operations and programs are inclusive 

and equitable.  

 

The African American Alumni Council (“AAAC”) has also been in active discussions with 

University leadership and Black students to influence antiracism initiatives. Since August, 

members have conducted Freshman Parent Dialogues, spearheaded a webinar, and worked on 

matching mentors with RISE (“Reaching Inside your Soul for Education”) students. The AAAC 

will continue to partner with the University to create opportunities for Black students on the 

University’s campuses, engage with Black alumni and advocate for meaningful dialogue.  

 

Ms. Njie concluded her report by stating that the PAA remains committed to connecting alumni to 

each other and to the University.  
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Report of the Ad Hoc Committee on Fossil Fuels. Dawne S. Hickton, Chairperson of the Ad 

Hoc Committee on Fossil Fuels, began her report by recognizing the six Trustees who were 

appointed to serve on the Committee: Sundaa Bridgett-Jones; Edward J. Grefenstette; Diane 

Holder; John Maher III; Marlee S. Myers; and Herbert Shear. The work of the Committee is being 

supported by Narahari Sastry, Senior Vice Chancellor and Chief Financial Officer, who is serving 

as the Committee Liaison. Assisting Mr. Sastry are Dr. Aurora Sharrard, Director of Sustainability 

at the University, and Natalie Carter, Office of Finance Administrator.  

 

At the Committee’s inaugural meeting on August 17, 2020, Board Chairperson Richards delivered 

the formal charge to the Committee, which states, in part:  

 

 The University’s Consolidated Endowment Fund is a supporting financial pillar that 

enables the University to carry out its education and research mission now, and into the 

future. 

 Ultimate oversight and safeguarding of the Endowment rests with the Board, which has 

sole authority to place any non-financial constraints on the investment holdings of the 

Endowment. 

 From time to time, members of the University community may express their concern on an 

issue that impacts societal values to such a level that change is sought in the University’s 

investment of its Endowment. 

 The determination as to whether non-financial constraints should be placed on investment 

holdings of the University’s Endowment rests solely with the Board of Trustees. 

 

The charge also directs that by January 15, 2021, the Committee should provide a report of its 

findings and set forth options on whether, to what extent, and via what methods the University, in 

its Endowment, should consider divestment from fossil fuels in existing and/or future investments. 

The Charge further directs that the impact of the recommendation(s) should be considered in the 

context of:  

 

 The University’s mission, values, and reputation;  

 Existing University policies, including the Environmental, Social, and Governance (ESG) 

policy that governs the Endowment; 

 The need to maintain sound financial investment policies; and 

 Such other considerations as the committee may deem appropriate. 

 

Ms. Hickton stated that the Committee has established a compressed, intensive schedule in order 

to meet the deadline for submitting its report. At the time of the Fall Meeting of the Board, the 

Committee has held four meetings, been provided with extensive background materials, and heard 

from the Fossil Free Pitt Coalition and Greg Schuler, the University’s Chief Investment Officer. 

Ms. Hickton advised the Board that over the coming weeks, the Committee will hear from a 

number of subject experts, including investment officers at other institutions of higher education, 

foundations, and private firms. The Committee will also host open forums to collect input from 

members of the University community.  
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Ms. Hickton concluded her remarks by thanking the members of the Committee for their service, 

and stated that the Committee, as a whole, is aware of the importance of this matter to the 

University and the members of its community.  

 

Report of the Governance and Nominating Committee. Committee Chairperson Louis R. 

Cestello reminded the Board members that the Governance and Nominating Committee is charged 

with responsibility for, among other things: (i) presenting recommendations to the Board of 

Trustees for potential Board members, including Emeritus Trustees; and (ii) reviewing and 

updating the Bylaws of the University of Pittsburgh. He called the attention of the Board members 

to the materials for today’s meeting, which include: (i) recommended nominees for election as 

Emeritus Trustees; and (ii) proposed amendments to the Bylaws of the University of Pittsburgh. 

 

Committee Chairperson Cestello advised the Trustees that the Committee held an information 

meeting in August where full discussions took place, but no actions were taken. At a duly 

advertised public meeting on September 10, 2020, the Governance and Nominating Committee 

endorsed the recommendations contained in the resolutions being presented to the Board. 

 

Resolution Electing Emeritus Trustees of the University of Pittsburgh. Committee Chairperson 

Cestello noted the Resolution, including biographical statements, recommending the election of 

five former Trustees as Emeritus Trustees: Michael A. Bryson; Robert G. Lovett; Martha Hartle 

Munsch; William E. Strickland Jr.; and Stephen R. Tritch, a copy of which is included as pages 15 

through 20 of these minutes.  

 

Upon motion duly made and seconded, the Board of Trustees approved the 

Resolution Electing Emeritus Trustees of the University of Pittsburgh. 

 

Background Statement and Resolution Recommending Amendments to the Bylaws of the 

University of Pittsburgh. Committee Chairperson Cestello noted the Background Statement and 

Resolution Recommending Amendments to the Bylaws of the University of Pittsburgh, included 

as pages 21 through 24 of these minutes. He advised the Board that the Bylaws were last amended 

by the Board in September 2019, and reviewed the recommendations for amendments to Chapter 

II, Article VI, Sections 6.1, 6.2, and 6.4 of the Bylaws: 

 

 Changing the reference to “non-tenure stream” with the more descriptive term 

“appointment stream faculty”; 

 Including the prefix “teaching” in the list of titles to refer to those whose primary 

assignments or contributions are instruction, and who are not ordinarily expected to 

undertake research responsibilities; and  

 Adding two ranks to better reflect faculty roles: (i) “Professor, associate professor, assistant 

professor, or instructor”; and (ii) “Professor, associate professor, assistant professor, or 

instructor of the practice.” 

 

Committee Chairperson  Cestello stated that the amendments were recommended by the Faculty 

Affairs Committee of the University Senate, subsequently considered and approved by the Faculty 

Assembly on November 5, 2019, and have the support of the University faculty and administration. 

In addition, at its June 25, 2020 public meeting, the Academic Affairs/Libraries Committee 

approved a resolution recommending these amendments to the Bylaws. 
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Upon motion duly made and seconded, the Board of Trustees approved the 

Resolution Recommending Amendments to the Bylaws of the University of 

Pittsburgh.. 

 

Report of the Property and Facilities Committee. Committee Chairperson Peter C. Varischetti 

was unable to attend today’s meeting. In his absence, Trustee John A. Barbour, immediate past 

Chairperson of the Committee, provided an overview of two actions taken by the Property and 

Facilities Committee at a public meeting held on September 24, 2020: 

 

 Lease of Space and Contribution to the Development of the Community Engagement 

Center in the Hill–New Granada Theater. The University desires to enter into planned 

leases for space in the historic New Granada Theater Building located in the Hill District 

neighborhood of the City, as well as a proposed new adjoining building, to be developed 

by the Hill Community Development Corporation. The University plans to occupy 

approximately 20,000 square feet of the development, to be known as New Granada Square 

Development, for a new Community Engagement Center; thereby making a catalytic 

community development investment in this historically significant African American 

neighborhood.  

 

The University’s investment in this development is to be structured as a lease (or leases) 

with a maximum project contribution of $6 million. Anticipated lease terms are for ten 

years at $1.00 per year with renewal rights thereafter at fair market rates. The Hill 

Community Development Corporation is leading this development and will be responsible 

for all design and construction prior to the University’s occupancy. The Committee 

authorized the University Administration to finalize and execute agreements for one or 

more leases and the University’s investment in the development at a maximum project 

contribution of $6 million.  

 

 Renewal of Lease in Bridgeside Point One for the School of Health and Rehabilitation 

Sciences. The University desires to renew a lease for the School of Health and 

Rehabilitation Sciences at Bridgeside Point One. The space is occupied by the School’s 

Department of Physical Therapy, including the Doctor of Physical Therapy program, which 

was listed as number one in the nation in U.S. News and World Report’s 2020 Ranking of 

Best Graduate Programs. The renewal is for 34,623 rentable square feet of space for a term 

of five years beginning on October 1, 2021. The annual base rent will be $1,038,690 with 

full rental abatement for the first three months of the renewal term. The annual rent will 

increase by 2% per year for the remainder of the term, along with escalations for the 

prorated share of increases in operating expenses over base year 2021. The Committee 

authorized the University Administration to execute the lease renewal with Bridgeside Pitt, 

LLC. 

 

The Committee was also provided with updates on: (i) the University’s pandemic response, 

including impacts on student housing occupancy, isolation housing, and new building safety 

protocols; (ii) the impact of the COVID-19 pandemic on planned projects related to student 

housing, parking, and leases for office space; and (iii) the University’s efforts to advance diversity, 

equity, and inclusion in construction projects. 
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Report of the Chancellor: Presentation of the Annual Report for Fiscal Year 2020. Chancellor 

Patrick Gallagher began his remarks by advising those in attendance that his report would include 

a review of the past five years and would be measured against the goals set forth in the University’s 

strategic plan “The Plan for Pitt.”  

 

 Advancing Educational Excellence. National and international rankings are among the ways 

the University measures its progress: 

 

 For the past five years, the University has been ranked as the top public university in the 

Northeast, according to the Wall Street Journal/Times Higher Ed Rankings. 

 In 2019, US News & World Report Best Colleges, listed the University among the nation’s 

top public colleges and universities, a position it continues to hold. That same report ranked 

the University as 58th among all universities, public and private, in the nation.  

 The Universities programs continue to receive high rankings, including: 

 Physical Therapy, which was ranked as the nation’s top program. 

 Research Medicine, which was ranked as 14th in the country. 

 Primary Care Medicine, which was ranked 17th. 

 The Department of Philosophy was ranked as number three in world rankings by 

Quacquarelli Symonds. 

 

Chancellor Gallagher cautioned that there is some volatility in higher education rankings. 

International rankings tend to emphasize research metrics, and the number of high-quality 

research institutions around the world is growing. In addition, the United States is seeing a 

shift toward measures of social mobility, affordability, and other quality measures. The 

University is monitoring how these shifts will impact its ratings in the future.  

 

Academic Honors. In recent years, the University’s students have earned prestigious academic 

honors that are among the most competitive in the world. The past year continued that trend:  

 

 Fourteen students were named Fulbright Scholars last year, setting a new record over the 

previous high set in 2015 when 11 University students were so honored.  

 For the ninth time in ten years, The Chronicle of Higher Education listed the University as 

a top producer of Fulbright Scholars, which underscores the University’s commitment to 

global engagement.  

 For the fourth consecutive year, a University student Thyra-Lilja Altunin received a 

Beinecke Scholarship, only up to 20 of which are awarded each year and for which 

universities may nominate only one student. 

 Kathryn Fleisher was named a 2020 Harry S. Truman Scholar, one of only 62 in the nation 

this year and the 13th Truman Scholar in University history.  

 

Academic Leaders. Chancellor Gallagher credited faculty members with driving the 

University’s pursuit of academic excellence. He noted that the University has added two new 

academic leaders to its ranks: Carissa Slotterback, who was named Dean of the Graduate 

School of Public and International Affairs; and Anantha Shekhar, who was elected to serve as 

Senior Vice Chancellor for the Health Sciences and Petersen Dean of Medicine. Chancellor 

Gallagher also noted that University faculty received a number of honors this year, including 
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Ivet Bahar, Chair of the Department of Computational Biology, who was elected to the 

National Academy of Sciences, one of the highest honors an American scientist can receive.  

 

Enrollment. In discussing enrollment, Chancellor Gallagher noted preliminary numbers which 

indicate that graduate and professional student enrollment has declined by 1.7%. The difficulty 

of international travel during the pandemic, coupled with ongoing visa issues, led to an overall 

drop of 17% in international graduate student enrollment. Enrollment of non-international 

graduate students increased by 3.1%, partially compensating for that decline.  

 

Chancellor Gallagher observed that although the pandemic is having a measurable effect on 

enrollment, enrollment figures for first-year students attending the Pittsburgh campus remain 

strong, with a number of increases over the past year:  

 

 Out-of-State (nonresident) students increased by 10.5%. 

 Underrepresented minority groups increased by nearly 15%. 

 Black students increased by 13%. 

 Latinx students increased by 5%. 

 Pell Grant eligible students increased by 15%.  

 The grade point average is also up by 4.1% 

 

Turning to a discussion of first-year enrollment at the University’s regional campuses 

(excluding Pitt-Titusville which is in the process of transitioning to a new education and 

training hub), Chancellor Gallagher stated that the pandemic has caused a decline in 

enrollment, which may be due, in part, to the large majority of regional campus students from 

Pennsylvania and a sizable percentage from disadvantaged backgrounds. In fact, last year, 42% 

of first-year students at the regional campuses were Pell Grant recipients, as opposed to 16% 

at the Pittsburgh campus.  

 

Pitt Success Pell Match Program. Fiscal Year 2020 was the first full year of the Pitt Success 

Pell Match Program (“Pitt Success”), one of the largest restructurings of student aid in the 

University’s history with more than $27.1 million in institutional aid distributed to Pell Grant-

eligible students. Pell Grant-eligible enrollment reached record levels after Pitt Success was 

introduced with a record number of students enrolling at the Pittsburgh Campus. However, the 

impact of the pandemic was too strong to sustain an increase in Pell Grant-eligible enrollment 

at the University’s regional campuses. This drop in enrollment at the regional campuses 

reflects a national trend that has seen regional institutions and community colleges struggling 

with enrollment, while main campuses and large research universities seem to be weathering 

the storm. Chancellor Gallagher observed that across the country, students from disadvantaged 

backgrounds are on a precipice and may face additional barriers as the pandemic continues.  

 

The University redoubled its effort to support students participating in Pitt Success by 

launching the Provost’s Academy. The Provost’s Academy provides Pitt Success students with 

extra support, coaching, and advice on navigating academic challenges. In 18 months, the 

University has seen success in eliminating the retention gap between non-Pell Grant-eligible 

students and those receiving Pell Grants at all of its campuses. The true test of success will be 

the impact of the program on graduation rates, which will not be available for four to six years.  
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 Research of Impact. Chancellor Gallagher noted that the University continues to be among the 

top universities in terms of funding from the federal government. The University is working to 

grow federal support, at the same time, it is also working to increase funding received from 

non-government sources. In Fiscal Year 2020, the University received $571.7 million in 

funding from the National Institutes of Health (“NIH”), which makes up the majority of the 

University’s federal research funding. However, the University receives significant support 

from other governmental sources, including:  

 

 $45 million from both the Commonwealth of Pennsylvania and the U.S. Department of 

Defense; and  

 Close to $30 million in funding from both the National Science Foundation and the U.S. 

Department of Education. 

  

COVID-19 Related Research Awards. A significant number of newly funded research projects 

are related to COVID-19, such as: 

 

 Derek Angus, Chair of the Department of Critical Care Medicine, led a large clinical study 

which demonstrated that that steroids were improving outcomes in critically ill COVID-19 

patients. The findings of this study led to an immediate change in the World Health 

Organization’s treatment recommendations.  

 Three potential vaccines are under development in University research labs. 

 Two pharmaceutical companies are partnering with the University on clinical trials of their 

vaccines.  

 The University is leading a trio of NIH clinical trials exploring the use of blood thinners to 

improve outcomes in adult COVID-19 patients at risk of developing blood clots. 

 

Large Research Collaborations. In recent years and following close study, the University has 

determined that while it excels in securing single-investigator grants, it could improve in terms 

of securing funding for large, collaborative research projects involving multiple investigators. 

The University recently launched two new initiatives aimed at expanding its large-scale 

collaborative research portfolio: (i) a series of workshops to support University researchers 

seeking to expand the scope of their research proposals; and (ii) using “Pitt Momentum Funds” 

to provide financial support and incentives to bring large research teams together to tackle 

complex problems. 

 

Innovation Commercialization. The University’s Innovation Institute was poised for another 

record year; however, its momentum was interrupted with the onset of the pandemic. 

Nevertheless, a record 394 invention disclosures were filed in Fiscal Year 2020. The University 

also set a new record for student startups, which spring from the creative ideas and hard work 

of students through the Randall Big Idea Center. Chancellor Gallagher acknowledged Emeritus 

Trustee Robert P. Randall for the support he and his family have provided for this very 

impactful initiative.  

 

 Strengthening Communities. Chancellor Gallagher observed that innovation and 

commercialization are directly tied to the third goal in the Plan for Pitt: strengthening its home 

communities. The University contributes an estimated $4.2 billion to the Pennsylvania 

economy on an annual basis and supports more than 37,000 jobs in the Commonwealth. 
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University spending ripples through the economy and has a stimulating effect on local 

businesses in the supply chain and the household spending of people earning incomes from 

those businesses.  

 

Chancellor Gallagher noted that the U.S. Small Business Development Center’s (“SBDC”) 

recently recognized the University’s SBDC as the number one center in the nation. The SBDC 

Excellence and Innovation Award is an exceptional accomplishment and another indication of 

how the University is working to maximize its economic impact in the region. 

 

The University’s efforts to build strong communities extends beyond economic impact. This 

year, the University community pledged more than $718,000 to the United Way’s annual 

campaign, the highest amount ever raised. More than half of those funds were donated to the 

United Way’s Impact Fund, which supports agencies that provide assistance to struggling 

families, children, seniors, and people with disabilities across Southwestern Pennsylvania. 

Beyond that, each year, the University community contributes an estimated $73 million either 

in dollars or volunteer hours, to organizations and communities throughout Pennsylvania. 

 

COVID-19 Community Response. The University also played a key role in assisting the 

community with the challenges presented by the COVID-19 pandemic. Within ten days of 

Pennsylvania’s stay-at-home orders, the Office of Community and Governmental Relations 

established a task force to organize the “Pitt Pandemic Service Initiative” to identify volunteer 

opportunities. Through this program, 30 regional organizations received volunteer assistance 

to meet critical needs arising from the pandemic, with more than 50 staff members and 200 

students contributing 2,879 volunteer hours. The University also partnered with the 

Neighborhood Resilience Project in the City’s Hill District to reduce virus transmission in 

medically underserved communities. Since March, the Project has trained more than 100 

Community Health Deputies. The University also partnered with the “Beyond the Laptops” 

campaign to provide refurbished computers to more than 1,000 families and set up a 

Community Tech Help Desk for families, teachers, and non-profits across the region.  

 

Carnegie Classification/Community Engagement Centers. In 2020, the University earned the 

prestigious Carnegie Classification in recognition of its institution-wide excellence in 

community engagement. The University was commended for its “alignment among campus 

mission, culture, leadership, resources, and practices that support dynamic engagement.” One 

of the most visible signs of the University’s investment in and engagement with the community 

lies in its Community Engagement Centers (“CEC”). The first CEC, which was opened in the 

City’s Homewood neighborhood, underwent a 10,000 square foot expansion in 2020. With the 

addition of this space, the Homewood CEC has significantly increased its ability to partner 

with the community with services, programming, and activities provided by the Schools of 

Health and Rehabilitation Education, Pharmacy, Medicine, Social Work, Nursing, Public 

Health, and Dental Medicine.  

 

As described in the report of the Property and Facilities Committee, upon completion of the 

New Granada Square Development, the University’s second CEC in the City’s Hill District 

will also be expanding its footprint and capacity to serve the community. This move will 

contribute to the revitalization of the commercial corridor in the Hill District and provide 

residents with access to a number of University’s programs and services, including Jazz 

Studies, a STEAM Studio (science, technology, engineering, arts, and mathematics), and a 
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Digital Inclusion Center. It will also become the home of University’s Center for African 

American Poetry and Poetics. The work at the Hill District CEC will be supported by the 

Dietrich School of Arts and Sciences, the Swanson School of Engineering, and the School of 

Computing and Information.  

 

 Promoting Diversity and Inclusion. In the fall of 2019, the Black Action Society held a 

commemoration of the 50th anniversary of the occupation of the University’s Computer Center, 

which marked a turning point in the history of the University. As part of the commemoration, 

the African American Alumni Council held a special Homecoming event that provided 

students with the opportunity to interact with alumni who participated in that act of civil 

disobedience to address racial inequality. However, 2020 quickly became a dramatically 

different year as the public health crisis spurred by the COVID-19 pandemic revealed societal 

inequities and deficiencies in health care. As the year progressed, the national outpouring of 

grief and anger over police violence against Black citizens shone a light on social injustice and 

systemic racism in the nation. It was also a moment in which the University reflected on its 

own past and current goals and led to an examination of the ways in which it can become an 

institution that embraces diversity, where everyone has a sense of belonging and is treated with 

equity and fairness so that every student has the opportunity and support needed to excel.  

 

Chancellor Gallagher stated that this mandate goes beyond the boundaries of the University’s 

campuses. The University should serve as an anchor institution and tackle the great challenges 

facing its home regions and the nation. The University, as a whole, must address racial 

injustice, racial inequality, and systemic racism–and these issues will be incorporated into the 

next version of the strategic plan. Chancellor Gallagher stated that completion of the plan will 

be delayed until 2021 to allow for further engagement with University community and to 

ensure that the plan reflects the institution the University wants to be in the future and the 

concrete ways in which it can hold itself accountable.  

 

First-Year Enrollment: Diversity. The University has made progress diversifying the student 

population so that it is more reflective of the nation. Chancellor Gallagher noted that for the 

past five years, he has been able to say that the latest class was the most diverse incoming class 

in the University’s history, citing key metrics which include:   

 

 The growth in socioeconomic diversity as evidence by the growth in the number of Pell 

Grant-eligible students admitted. 

 The significant increase in the Latinx student population. 

 A steady increase in the number of Black students enrolled at the University, which has 

grown by 44% since 2011. 

 

Faculty Diversity. The University is also working to diversify the faculty and the scholarly 

topics they pursue. Last year, the University initiated a cluster hire in Latinx Studies, sending 

direct resources to an important area of inquiry: the Latinx experience in the United States. 

The University is moving beyond the field’s usual concentrations in literature, politics, history, 

and culture to include studies in business, social work, communications, and education, as well 

as a planned expansion into the health sciences. It is anticipated that by 2023, there will be ten 

new faculty members exploring Latinx studies in multiple schools, which will create 

opportunities for interdisciplinary collaboration and build diversity by attracting students and 
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other faculty. The University is using this cluster hiring model to address the Black experience 

in America in a similar way.  

 

Chancellor Gallagher noted two individuals who will be key to the University’s diversity and 

inclusion efforts: (i) John Wallace, the David E. Epperson Chair of the School of Social Work, 

who was recently appointed to serve as Vice Provost for Faculty Diversity and Development; 

and (ii) Clyde Wilson Pickett, who will serve as Vice Chancellor for Diversity and Inclusion.  

 

 Embracing the World. Chancellor Gallagher stated that the University’s long-standing global 

engagement positioned facilitated the collaboration needed to address the pandemic. While 

media coverage focuses on vaccine development in individual countries, it is the breadth of 

global efforts that will, ultimately, result in a successful vaccine(s).  

 

Fall Enrollment: International Students. Chancellor Gallagher reiterated that the University’s 

international student enrollment has decreased by approximately 20% over last fall (13% in 

undergraduates and 23% in graduate students). A significant number of international students 

have indicated that they are deferring enrolling until pandemic-related travel restrictions cease.  

 

Study Abroad. Chancellor Gallagher noted that an important measure of the University’s 

global engagement is the number of students participating in its study abroad program. Over 

the past five years, student participation in the program has increased by 32%, with faculty 

participation nearly doubling over that same period of time. However, the University’s Study 

Abroad Office and Pitt Global Experiences Office were among the first to feel the impact of 

the pandemic beginning in January. The Study Abroad Office is now reimaging its mission 

and restructuring the office, program offerings, and global experiences available to both 

undergraduate and graduate students, including:  

 

 Breaking full-semester offerings into modules or hybrid programs. 

 Ramping up the development of the domestic programming to include anchor sites in 

places like Los Angeles, Boston, and Miami. 

 Creating virtual experiences that connect domestic students to the University’s 

international network. 

 Developing new program models like winter break and first-year experiences for new 

students.  

 

 Building Foundational Strength. The final goal of the Plan for Pitt is to continue building the 

foundational strength of the University. Chancellor Gallagher provided examples of items that 

lie at the heart of goal:  

 

 Infrastructure. The University’s physical space is one of its most visible assets; however, 

those spaces require constant reinvestment to maintain and build foundational strength. 

Chancellor Gallagher highlighted four major construction projects that had been paused in 

response to governmental restrictions, but which are now underway again, including: (i) 

improvements to the portion of Bigelow Boulevard between the Cathedral of Learning and 

the William Pitt Union; (ii) a long-overdue renovation and expansion of Alan Magee Scaife 

Hall to support the programs of the School of Medicine; (iii) an addition to the Petersen 
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Sports Complex; and (iv) the transformation of 5051 Centre Avenue into a cutting-edge 

research facility.  

 

 Sustainability. In Fiscal Year 2020, the University reached its lowest total energy use per 

square foot since it began tracking that figure in 2008. For the fourth consecutive year, the 

University remains on track to meet its goal to achieve a 50% reduction in building energy 

consumption by 2030. The University’s Sustainability Plan also set a goal of producing or 

procuring 50% of the electricity used on campus from renewable resources by 2030; and 

in Fiscal Year 2020, 18% of the University’s energy originated from renewable energy 

sources. The University is taking a number of steps to close that gap, such as entering into 

agreements to purchase solar and hydropower. It is estimated that by 2024, 36% of the 

electricity used at the Pittsburgh Campus will come from renewable resources.  

 

 Philanthropic Support. Chancellor Gallagher noted that while total giving in Fiscal Year 

2020 was down due to the impact of the pandemic, the University recorded a 36% increase 

in giving by first-time donors. The University also saw growth in the number of donors 

making significant gifts.  

 

 Revenue and Expenses. Chancellor Gallagher noted that, despite the pandemic, the 

University’s revenue stream did fairly well during Fiscal Year 2020, particularly in terms 

of research dollars (which reached a high of $892 million); Commonwealth support; 

funding from the federal Coronavirus Aid, Relief, and Economic Security Act (also known 

as the CARES Act); and strong endowment returns. However, the pandemic did see 

negative impacts on the University budget stemming from partial housing refunds, reduced 

parking and retail dollars, and the transition to remote learning and working. The 

University continues its quest to reduce expenses through several avenues, including 

implementing a hiring freeze, offering early retirement incentives for faculty and staff, 

restricting travel, and reviewing purchases.  

 

The Chancellor observed that because the University was in a strong financial position at 

the beginning of Fiscal Year 2020, it was able to address the budgetary challenges 

presented by the pandemic and avoid a significant impact on its long-term stability.  

 

Chancellor Gallagher stated that a key indicator of the University’s strength are its students, 

faculty, and staff who have shown their resilience in overcoming the challenges and obstacles of 

the latter half of Fiscal Year 2020. He credited the University community with quickly pivoting to 

working and learning from home and balancing family responsibilities with the responsibilities of 

their positions, despite the economic uncertainties brought about by the pandemic. Chancellor 

Gallagher credited the University community for the University’s achievements during this highly 

unusual year. He concluded his remarks by offering his thanks to the Board and to the members 

of the University community.  

 

Closing Remarks of the Acting Chairperson. Acting Chairperson Blum offered her thanks to 

the Chancellor, the senior leadership team, and the faculty, staff, for their efforts over the past year, 

particularly in meeting the challenges stemming from the COVID-19 pandemic. Emeritus Trustee 

Charles M. Steiner suggested that the Board of Trustees formally thank the members of the 

University community for their efforts over the past several months.  
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Upon motion duly made and seconded, the Board of Trustees approved the 

Resolution of Appreciation for the University Community. A copy of the Resolution 

is included as pages 25 through 26 of these minutes. 

 

Acknowledgment of Retiring Personnel. On behalf of the Board, Acting Chairperson Blum also 

expressed her gratitude to the many faculty and staff members who would be departing the 

University as part of its early retirement program. She noted that among the group of retirees were 

three individuals whose work directly supported the Board: 

 

 Mary Beth Vasko, Office of Academic Ceremonies and University Events. Trustee Mary 

Ellen Callahan paid tribute to Ms. Vasko recalling that Ms. Vasko was one of the first 

people Ms. Callahan met when she w 

 as a work study student in the Department of Physics and Astronomy. Ms. Callahan 

congratulated Ms. Vasko on more than four decades of dedicated service to the University 

and the support she has provided to the Board. 

 Graham Park, Director of the Office of Academic Ceremonies and University Events. 

Acting Chairperson Blum cited Ms. Park for being an expert and trailblazer in event 

planning, noting her extensive knowledge of academic ceremonies and protocol. Ms. Blum 

praised Ms. Park for her attention to detail that ensured that every event, no matter how 

large or small, had that special touch often referred to as “The Pitt Way.”  

 Kimberly L. Honath, Office of the Secretary. Acting Chairperson Blum noted that over the 

course of her career at the University, Ms. Honath earned a reputation for her attention to 

detail, work ethic, mastery of the written word, and her care and thoughtfulness for her 

colleagues. On behalf of the Board, Ms. Blum thanked Ms. Honath for her contributions to 

the progress of the institution and her service and dedication to the University. 

 

Chancellor Gallagher noted that the early retirement program was implemented to assist with the 

University’s budget during this particularly challenging time. He offered his thanks and well 

wishes to Ms. Vasko, Ms. Park, Ms. Honath, and all of the early retirees for their collective 

contributions. 

 

Next Meeting. Acting Chairperson Blum reminded the Trustees that the winter meeting of the 

Board will be held on the morning of Friday, February 26, 2021. 

 

New Business/Adjournment. There being no new business to come before the Trustees, Ms. 

Blum adjourned the meeting. 

 

 

 

____________________________________ 

Kathy W. Humphrey, Secretary of the Board 

Trustees and Senior Vice Chancellor for 

Engagement 
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RESOLUTION TO ELECT 

EMERITUS TRUSTEES 

OF THE UNIVERSITY OF PITTSBURGH 

 

WHEREAS,  the Governance and Nominating Committee is charged with the responsibility of 

presenting recommendations to the full Board of Trustees of former Trustees for 

consideration and election as Emeritus Trustees of the University of Pittsburgh; and 

 

WHEREAS,  the Governance and Nominating Committee has determined that the following 

former Trustees have made exceptional contributions to the progress and welfare 

of the University and have served with distinction and devotion as Trustees of the 

University: (i) Michael A. Bryson; (ii) Robert G. Lovett; (iii) Martha Hartle 

Munsch; (iv) William E. Strickland Jr.; and (v) Stephen R. Tritch; and 

 

WHEREAS, at a duly advertised public meeting held on September 10, 2020, the Governance 

and Nominating Committee nominated the above-named former Trustees, whose 

biographies are attached hereto, for election as an Emeritus Trustee of the 

University of Pittsburgh; now therefore be it 

 

RESOLVED, that the Board of Trustees hereby elects Michael A. Bryson, Robert G. Lovett, 

Martha Hartle Munsch, William E. Strickland Jr., and Stephen R. Tritch as an 

Emeritus Trustees of the University of Pittsburgh for life. 
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Michael A. Bryson 

 

Michael A. Bryson served on the University of Pittsburgh Board of Trustees from 2002 through 

2019. During his tenure on the Board, Mr. Bryson served on numerous Board Committees, 

including: the Budget Committee, which he chaired from 2006-2016; the Compensation 

Committee; the Conflict of Interest Committee (which has since been dissolved); the Executive 

Committee; the Governance and Nominating Committee; the Institutional Advancement 

Committee; and the Investment Committee. He also served as a member of the University Trust 

Board. 

 

Mr. Bryson is a retired Executive Vice President of BNY Mellon. At Mellon Financial 

Corporation, he was Executive Vice President and Chief Financial Officer and chaired the 

Corporation’s Finance and Pension Investment Committees. He joined Mellon in 1974.  

 

Mr. Bryson served as an independent director and chair of the Audit Committee of EQT Midstream 

Services, LLC, the general partner of a public master limited partnership and its successor until 

June 2020. He has previously served as a trustee or director of the Pittsburgh Symphony Orchestra, 

WQED Multimedia, and the Manchester-Bidwell Corporation, including serving as a member of 

the Executive Committees and/or Chair of the Finance or Budget Committees for each 

organization.  

 

Mr. Bryson is an Emeritus Director and past treasurer of the Pitt Alumni Association. As an 

undergraduate, he was named a Phi Beta Kappa inductee and the 1968 Omicron Delta Kappa Man 

of the Year. He is a recipient of both the University of Pittsburgh 225th Anniversary Medallion and 

the Trustees Medallion, and in 2008, he was named a University Legacy Laureate. 

 

Mr. Bryson earned his bachelor’s degree from the University’s Dietrich School of Arts and 

Sciences and his MBA from Harvard University.  
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Robert G. Lovett 

 

Robert G. Lovett served on the University of Pittsburgh Board of Trustees from 1994 through 

2019. During his tenure on the Board, Mr. Lovett served on several Board Committees, including 

the Academic Affairs/Libraries; the Ad Hoc Committee on Governance; Ad Hoc Committee on 

Research, Partnership and Innovation; the Athletics Committee; the Budget Committee; the 

Executive Committee; the Health Science Committee, which he chaired from 2008 through 2017; 

the Institutional Advancement Committee; and the Nominating Committee (now known as the 

Governance and Nominating Committee). He is currently Chairman of the Board of Visitors of 

the Graduate School of Public Health and continues to serve as a Community Representative on 

the Athletics and Institutional Advancement Committees. 

 

Mr. Lovett started his legal career in the PNC Bank Trust Department. In 1973 he joined Reed 

Smith Shaw & McClay (now Reed Smith LLP) where he became an active partner, served as head 

of the New Associates Committee, Head of the Trust and Estates firm wide practice group and was 

a member of the Executive Committee of the Firm. In 2003 Mr. Lovett was a founding partner of 

the Pittsburgh law firm of Lovett Bookman Harmon Marks LLP. His primary focus is in estate 

planning and estate and trust administration, including international estate planning, business 

planning in connection with family businesses and planning for tax- exempt family organizations. 

Mr. Lovett is a member of the Pennsylvania and Allegheny County Bar Associations, a Fellow of 

the American College of Trust and Estate Council, and is listed in the publication, “The Best 

Lawyers in America” and is also a Pennsylvania Super Lawyer. 

 

Mr. Lovett is Director Emeritus and Past President of the Pitt Alumni Association. He is also a 

member Varsity Letter Club and is a Letterman of Distinction. He is a recipient of both the 

University of Pittsburgh 225th Anniversary Medallion and the Trustee Medallion. Mr. Lovett also 

received the William Baierl Distinguished Service Alumni Award. 

 

Mr. Lovett is currently a member of the Board of Directors of UPMC and serves on its Audit and 

Finance Committees and Chairs its Ethics and Compliance Committee. In addition, he is a member 

of the Boards of Directors of UMPC Health Options, Inc., UPMC Health Benefits, Inc., UPMC 

Health Network, Inc. and UPMC captive insurance companies Tri-Century, Forbes, Cathedral and 

Panther as well as the Medical & Health Sciences Foundation of the University of Pittsburgh and 

UPMC. 

 

Mr. Lovett earned his Bachelor of Arts Degree from the Dietrich School of Arts and Science and 

his Juris Doctorate from the Duquesne University School of Law. 
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Martha Hartle Munsch 

 

Martha Hartle Munsch served as a Trustee of the University from 1991 through 2002 and from 

2009-2019. During her tenure on the Board, Ms. Munsch served on several Board Committees, 

including: the Academic Affairs/Libraries Committee, which she chaired from 1991-2001; the Ad 

Hoc Committee to Review the Current Structure and Composition of the Board; Ad Hoc Long-

Range Planning Committee; the Affirmative Action, Diversity and Inclusion Committee; the 

Athletics Committee; the Institutional Advancement Committee; the Risk and Compliance 

Committee; and the Student Affairs Committee. She also served as a member of the Ad Hoc 

Committee on Governance of the University Trust, the University Trust Board, and was Vice Chair 

of the 1995-1996 Chancellor Search Committee. Ms. Munsch continues to serve as a Community 

Representative on the Athletics Committee.  

 

Following her graduation from the Yale Law School in 1973, Ms. Munsch joined Reed Smith, one 

of only three women attorneys in the firm in the early 1970's. After a two-year stay at Reed Smith, 

she joined the full-time faculty of the University of Pittsburgh School of Law in 1976, where she 

was the first (and only) female tenure track faculty member at the Law School at that time. After 

serving an Assistant Professor of Law at the University, Ms. Munsch returned to Reed Smith in 

1978 as a member of the Labor and Employment Law Group. She became a partner of Reed Smith 

in 1983, the first woman elected to partnership in Reed Smith's Pittsburgh office a position she 

held until her retirement. 

 

In her law practice, Ms. Munsch assumed responsibility for major client matters and accounts. She 

concentrated her practice on employment law, with a particular concentration on representation of 

higher education and other nonprofit clients as well as a diverse group of traditional business 

clients. Ms. Munsch was a litigator and trial lawyer, having litigated hundreds of cases at both the 

trial and appellate levels in federal and state courts and administrative agencies.  

 

Throughout the years, Ms. Munsch was a featured speaker on a variety of topics (specifically, 

sexual harassment, the Americans With Disabilities Act, the Civil Rights Act of 1991, the Family 

and Medical Leave Act, workplace harassment, affirmative action, tenure, pregnancy-related 

issues, wrongful discharge, defamation, and comparable worth) at numerous programs sponsored 

by professional and business organizations, including the National Association of College and 

University Attorneys and the Pennsylvania Bar Institute. 

 

She is a recipient of both the University of Pittsburgh 225th Anniversary Medallion and the 

Trustees Medallion. Ms. Munsch also received the Baierl Distinguished Service Alumni Award. 

Ms. Munsch is also a Past President of the Pitt Alumni Association. 

 

Ms. Munsch earned her bachelor’s degree from the University’s Dietrich School of Arts and 

Sciences and her Juris Doctorate from Yale University.  
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William E. Strickland Jr. 

 

William E. Strickland Jr. served as a Trustee of the University from 1997 through 2019. During 

his tenure on the Board, Mr. Strickland served on several Board Committees, including: the 

Academic Affairs/Libraries Committee; the Affirmative Action, Diversity and Inclusion 

Committee, which he chaired from 2011-2015; the Executive Committee; the Nominating 

Committee (now known as the Governance and Nominating Committee); and the Student Affairs 

Committee. Mr. Strickland continues to serve as a Community Representative on the Affirmative 

Action, Diversity and Inclusion Committee. 

 

Mr. Strickland is the Founder and Executive Chairman of the Manchester Bidwell Corporation 

and its subsidiaries, Manchester Craftsmen’s Guild (MCG) and Bidwell Training Center (BTC), 

both founded in 1968, and National Center for Arts and Technology. Mr. Strickland has completed 

the development of a 40,000 sq. ft. production greenhouse, created for the development of and 

distribution of Phalaenopsis orchids and hydroponics vegetables, and a 62,000 sq. ft. facility as a 

mortgage-free asset for both MCG and BTC. The facilities include a 350-seat music/lecture hall, 

library, arts studios and labs, dining and meeting rooms, and state-of-the-art award-winning audio 

and video recording studios. 

 

Throughout his distinguished career, Mr. Strickland has been honored with numerous prestigious 

awards for his contributions to the arts and the community. He accepted, on behalf of the 

Manchester Craftsmen’s Guild, the “Coming Up Taller” Award presented in a White House 

ceremony by then-First Lady Hillary Rodham Clinton (1998) and in 1996, he received the 

MacArthur “Genius” Award for leadership and ingenuity in the arts. In January 2012, Mr. 

Strickland was selected to serve on the Task Force for Child Protection by then-Pennsylvania 

Governor Tom Corbett, and in November 2011, Mr. Strickland traveled to Tokyo, Japan to receive 

the GOI Peace Award which is awarded annually by the GOI Peace Foundation to honor an 

individual or organization in various fields that have contributed to the advancement of world 

peace and humanity. His honors from the University of Pittsburgh include the Distinguished 

Alumni Fellows Award, the African American Alumni Council Distinguished Alumnus Award 

and receipt of both the University of Pittsburgh 225th Anniversary Medallion and the Trustees 

Medallion. Mr. Strickland was also named a University Legacy Laureate and received an honorary 

doctorate in Fine Arts at the University’s 2002 Commencement ceremony. 

 

Mr. Strickland was chosen by President Obama to serve on the White House Council for 

Community Solutions in December 2010. He has also served as Chairman of the Expansion Arts 

Panel of the National Endowment for the Arts (NEA) in Washington, D.C. and served a six-year 

Presidential appointment as a Council Member to the NEA. In 2002, Mr. Strickland was sworn in 

as a member of the President’s Committee on the Arts and the Humanities. He also serves as a 

consultant, grant evaluator and mentor in the field of arts and arts education, community 

development and vocational training. He was also a Council Member on the Pennsylvania Council 

of the Arts and the Pennsylvania State Board of Education, a trustee at the Carnegie, and a 

Consultant with the British/American Arts Association in London, England.  

 

Mr. Strickland was born in Pittsburgh in 1947, and graduated from David B. Oliver High School 

in 1965. In 1969, he earned a bachelor’s degree in American history and foreign relations from the 

University of Pittsburgh and graduated cum laude.  
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Stephen R. Tritch 

 

Stephen R. Tritch served as a Trustee of the University from 2007 through 2019, including serving 

as Board Chair from 2009-2015. As Board Chair, Mr. Tritch was a member of all 14 Standing 

Committees of the Board, including serving as Chair of the Executive and Compensation 

Committees. In addition, during his tenure on the Board, Mr. Tritch served on the Ad Hoc 

Committee on Research, Partnership and Innovation and the University Trust Board. Mr. Tritch 

continues to serve as a Community Representative on the Research and Innovation Committee. 

 

Mr. Tritch served as the Chief Executive Officer of Westinghouse Electric Company, a global 

provider of fuel, services, technology, plant design, and equipment for the commercial nuclear 

electric power industry, from June 2002 to June 2008. While serving in that role, he had oversight 

of that company’s operations, financial reporting and risk analysis. During his 39 years with 

Westinghouse Electric Company, Mr. Tritch held a number of management positions, including 

Senior Vice President Fuel Business Unit, Senior Vice President Integration and Senior Vice 

President Services Business Unit. His business acumen and proven leadership skills developed 

through years of managing this international organization provide the board with an executive and 

leadership perspective on the management and operations of a large company with global 

operations. 

 

An experienced board member, Mr. Tritch served as the Chairman of the Board of Westinghouse 

Electric Company from June 2006 until his retirement in June 2010. He also served as Chairman 

of the audit committee of Westinghouse Electric Company. In 2009, Mr. Tritch joined the Board 

of Directors of Koppers Holdings, Inc. Headquartered in Pittsburgh, Koppers is an integrated 

global producer of carbon compounds, chemicals, and treated wood products for the aluminum, 

railroad, specialty chemical, utility, rubber, steel, residential lumber, and agriculture industries. 

Mr. Tritch has served as Chairperson of the Board of Directors of Koppers Holdings, Inc., since 

2018.  

 

Mr. Tritch served as a director of The Shaw Group, Inc., a public company and a global provider 

of pumping systems, engineering procurement and construction services, from April 2009 to 

February 2013. Mr. Tritch has served as a director of Charah Solutions, Inc., a leading provider of 

mission critical environmental and maintenance services to the power generation industry, since 

June 2018, and currently serves as Chairman of its board. From 2009 through 2017, he served as 

a member of the Board of Directors PaR Systems, an intelligent solutions provider for driving 

quality, productivity, and safety in manufacturing and other demanding environments. His 

additional leadership roles include service as a member of the Board of Trustees of the John Heinz 

History Center.  

 

Mr. Tritch has received a number of honors from the University including receipt of the 225th 

Anniversary Medallion, the Trustees Medallion, the H. J. Zoffer Medal for Meritorious Service, 

and the Chancellor’s Medal. He was also named a University Legacy Laureate, a Distinguished 

Alumni of both the Swanson School of Engineering and its Department of Mechanical 

Engineering, and a University Distinguished Alumni Fellow. 

 

A dual graduate of the University, Mr. Tritch earned his bachelor’s degree from the Swanson 

School of Engineering and his MBA from the Joseph M. Katz Graduate School of Business.  
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BACKGROUND STATEMENT FOR THE 

RESOLUTION AMENDING THE BYLAWS 

OF THE UNIVERSITY OF PITTSBURGH 

 

 

As part of its Mission Statement, the Governance and Nominating Committee of the Board of 

Trustees is charged with the responsibility of reviewing and updating the Bylaws of the University 

of Pittsburgh. The University Administration has requested that the following sections of the 

Bylaws be amended for the reasons set forth below: 

 

 CHAPTER II. THE FACULTY: 

 

 ARTICLE VI. Sections 6.1, 6.2, and 6.4: Full- and Part-Time Non-Tenure-Stream 

Faculty: Currently, Chapter II, Article VI of the University Bylaws governs full- 

and part-time non-tenure-stream faculty, including defining titles and ranks for 

those faculty members as set forth in Section 6.2. The resolution before the 

Committee recommends that the Bylaws be revised to: (i) replace the term “non-

tenure-stream faculty” with the new descriptive term, “appointment-stream 

faculty”; (ii) create the new prefix “teaching”; and (iii) add the new ranks of 

“professor, associate professor, assistant professor, or instructor” and “professor, 

associate professor, assistant professor, or instructor of the practice.” 

 

The revisions were recommended by the Faculty Affairs Committee of the University Senate, 

which recommendation was considered and approved by the Faculty Assembly on November 5, 

2019. Members of the University Administration have discussed these proposed amendments with 

the Governance and Nominating Committee and the Academic Affairs/Libraries Committee of the 

Board of Trustees. In addition, a draft of the proposed revisions to the Bylaws has been circulated 

to all of the members of the Board of Trustees. 

 

At a duly advertised public meeting held on September 10, 2020, the Governance and Nominating 

Committee reviewed the proposed revisions to Chapter II, Article VI, Sections 6.1, 6.2, and 6.4 of 

the Bylaws and recommended that the Board of Trustees adopt the amendments to the Bylaws as 

summarized herein and as set forth in Exhibit A to the attached resolution.  

 

A resolution effecting the recommended amendments as presented to the Board of Trustees by the 

Governance and Nominating Committee is attached. 
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RESOLUTION RECOMMENDING 

AMENDMENTS TO THE BYLAWS 

OF THE UNIVERSITY OF PITTSBURGH 

 

 

WHEREAS, best practices for institutional governance recommends the periodic review of 

organizational and governing documents, including bylaws; and 

 

WHEREAS, the Governance and Nominating Committee has evaluated the Bylaws of the 

University of Pittsburgh and has recommended certain revisions to Chapter II, 

Article VI, Sections 6.1, 6.2, and 6.4 of the Bylaws. Specifically, the proposed 

amendments to the Bylaws include, among other things, the following: (i) replace 

the term “non-tenure-stream faculty” with the  new descriptive term, “appointment-

stream faculty”; (ii) create the new prefix “teaching”; and (iii) add the new ranks of 

“professor, associate professor, assistant professor, or instructor” and “professor, 

associate professor, assistant professor, or instructor of the practice”; and  

 

WHEREAS, at its public meeting of September 10, 2020, the Governance and Nominating 

Committee reviewed said amendments to the Bylaws of the University and has 

recommended that the Board of Trustees adopt such amendments; now therefore 

be it 

 

RESOLVED, that the Board of Trustees hereby amends and restates the relevant provisions of 

Chapters II, Article VI of the Bylaws of the University of Pittsburgh to read as set 

forth in Exhibit A, which is attached hereto and incorporated herein by this 

reference; and be it further  

 

RESOLVED, that the Board of Trustees hereby authorizes the Secretary to the Board to make any 

conforming changes as may be required to effect such revisions and to make any 

other grammatical and non-substantive changes as may be appropriate for 

consistency and clarity. 
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Exhibit A 

Proposed Revisions to the 

University of Pittsburgh Bylaws 

 

CHAPTER II. THE FACULTY 

ARTICLE VI. FULL- AND PART-TIME NON-TENUREAPPOINTMENT-STREAM 

FACULTY 

 

6.1  NATURE OF APPOINTMENTNON-TENURE-STREAM APPOINTMENTS.  

Among the various faculties there are persons who possess special skills contributing 

substantially to the mission of the University who are not hired to devote full-time effort 

to the University, or whose positions are funded for a finite period, or whose professional 

and academic preparations are not complete, or who are not expected to perform the same 

range of duties expected of a tenure-stream member of the faculty or to make the same 

contributions to the University community, and who are agreeable to an non-tenure-stream 

appointment without implication of tenure.   

 

6.2 TITLES AND RANKS. Under these or other exceptional circumstances, appointments 

outside the tenure stream and without tenure may be made at the ranks and with the title of 

professor, associate professor, assistant professor, and instructor.  In exceptional cases, and 

with good reasons, a person may apply to leave the tenure stream to seek an appointment 

outside the tenure stream.  Appointments with the following prefixes to the above ranks, 

and the following other ranks, are outside the tenure considered “appointment-stream”: 

 

PREFIXES— 

 

Visiting:  One whose appointment is on a temporary basis; usually not more than one academic 

year. 

 

Teaching: One whose primary assignment or contribution is instruction, and who is not ordinarily 

expected to undertake research responsibilities.   

 

Research: One whose primary assignment or contribution is investigative, and who is not 

ordinarily expected to undertake regular teaching responsibilities.   

 

Adjunct: One whose primary employment is outside an academic unit of the University, but who 

is fully qualified professionally and who performs on a part-time basis, duties which would 

otherwise be assigned to members of the full-time faculty. 

 

Clinical: One whose major contribution is as a preceptor of students and trainees in clinical skills, 

whether within the University or in another setting. 

 

Field: One whose primary assignment or contribution is in supervising student fieldwork, who is 

geographically removed from the University, and who does not undertake class responsibilities. 

 

Visiting:  One whose appointment is on a temporary basis; usually not more than one academic 

year.  
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Senior Lecturer: A title reserved for persons of considerable professional attainment, or 

eminence, or with recognized expertise in their fields of scholarship or in the creative arts. 

 

Lecturer: The term should be used to designate the “occasional” teacher, whose responsibilities 

are limited and defined in the letter of appointment.   

 

Professor, Associate Professor, Assistant Professor, or Instructor: One who has a terminal 

degree in a relevant discipline or, in the case of instructor, evidence of expected receipt of a 

terminal degree within a reasonable time.  For appointment-stream faculty, these titles are 

typically combined with a prefix (e.g., Teaching Professor, Clinical Associate Professor, 

Research Assistant Professor).  

 

Professor, Associate Professor, Assistant Professor, or Instructor of the Practice:  One who 

may not have a terminal degree but who has considerable skill, expertise, and experience in a 

specific profession and whose major contribution is usually teaching and facilitating experiential 

opportunities for students in the profession.   

 

Professor, Associate Professor, Assistant Professor, or Instructor of Clinical (SUBJECT, e.g., 

Medicine):  One whose major contribution is usually limited to clinical practice and teaching.  

 

6.4 TERMINATION OF APPOINTMENT.  Full-time, non-tenureappointment-stream 

members of the faculty who are terminated prior to the expiration of appointment may avail 

themselves of the appeals process described in Section 4.8 of this Chapter. 

 

 

 



RESOLUTION OF APPRECIATION 
For the University Community 

 
 

WHEREAS, early in the year of 2020, the World Health Organization began to respond to reports 
of the spread of a virus, soon to be identified as a novel coronavirus called COVID-19, and became 
so deeply concerned by the levels of transmission and severity of symptoms of the virus that on 
March 11, 2020, it characterized COVID-19 as a pandemic; and 

 
WHEREAS, the members of the University community earned the admiration, and respect of the 
members of the Board of Trustees and the nation for their collective efforts during the pandemic; 

 
WHEREAS, students gracefully withstood a drastic change to their lives whereby normal 
University activities, classes and interaction with fellow students were suddenly curtailed and 
replaced with remote learning and COVID-19 safety protocols, both of which students quickly and 
effectively adopted to ensure the health of the University community even though doing so altered 
their collegiate experience; and 

 
WHEREAS, the University’s researchers dedicated themselves to finding new treatments for the 
COVID-19, and worked tirelessly to develop a vaccine to protect the world’s population while at 
the same time, University alumni working in health care remained on the front lines treating 
patients, even as they themselves were at risk for contracting the virus; and 

 
WHEREAS, the faculty successfully recalibrated their teaching methods to ensure that there were 
no interruptions in the education of their students; and 

 
WHEREAS, under often trying circumstances, staff labored from home and essential staff 
remained on campus to guarantee the University’s daily functioning; and, 

 
WHEREAS, the University’s senior officers efficiently and effectively transformed University 
operations in a coordinated response to this crippling health crises which included, but were not 
limited to (i) making arrangements for the safe return of all faculty, students, and staff that were 
overseas and assisting international students in returning to their homes; (ii) extending spring break 
by one week so that the University could transition to remote learning to ensure that students would 
not need to return to campus in order to limit the spread of COVID-19; (iii) arranging for training 
for faculty so that they could successfully navigate the transition to remote learning; (iv) providing 
for housing for those students who were unable to return to their homes; (v) arranging for the 
University’s traditional celebrations of Commencement and First Year Convocation to be virtual 
so that it could honor its graduates and welcome those following in their footsteps; (v) moving the 
majority of its staff to working remotely; and (vi) implementing measures to insure the financial 
health of the institution; and 

 
WHEREAS, Chancellor Patrick Gallagher exercised leadership, vision and strategic planning 
and took decisive action to safeguard the health of the University community while maintaining 
the University’s commitment to excellence in higher education and its financial well-being; 

 
NOW THEREFORE BE IT RESOLVED, that the members of the Board of Trustees do hereby 
express their sincere appreciation and profound gratitude to the University community for its 
response to this unprecedented global calamity; 



BE IT FURTHER RESOLVED, that the members of the Board of Trustees hereby note their 
immense admiration of the health workers who are still fighting relentlessly each day to save those 
afflicted with COVID-19, and of the medical and research staff whose brilliance and commitment 
to the health of not only the University community but to the local, state, national and global 
communities will help lead the way to the end of this devastating pandemic; and 

 
BE IT FURTHER RESOLVED, that the members of the Board of Trustees hereby recognize the 
tremendous effort by the students to embrace the difficult changes necessitated by the pandemic 
so that the University community as a whole may remain safe; and 

 
BE IT FURTHER RESOLVED, that the members of the Board of Trustees hereby thank the 
University’s talented and resilient faculty who have persevered through a challenging academic 
environment to ensure that students may continue their studies; and 

 
BE IT FURTHER RESOLVED, that the members of the Board of Trustees hereby express their 
high regard to the University staff, who are the backbone of the University, including essential 
personnel such as the members of the Departments of Facilities Management and Public Safety, 
who have soldiered through these troubled times to make sure the day-to-day operations of the 
University may continue; and 

 
BE IT FURTHER RESOLVED, that the members of the Board of Trustees hereby applaud the 
University’s senior officers for the dedication they have displayed and the hard work they have 
endured over these many months to effectuate the strategic plan necessary to respond to the 
pandemic; and 

 
BE IT FURTHER RESOLVED, that the members of the Board of Trustees pay tribute to 
Chancellor Gallagher for his extraordinary strength and wisdom in guiding the University through 
this most difficult year; and 

 
BE IT FURTHER RESOLVED, that this resolution be made a permanent part of the University’s 
records, and that it be shared with the members of the University community as a symbol of the 
gratitude and the high regard in which they are held by the Board of Trustees. 

 
This resolution was unanimously adopted by the Board of Trustees at its meeting held September 
25, 2020. 

 
 
 
 
 

Thomas E. Richards Patrick Gallagher Kathy W. Humphrey 
Chairperson of the Board Chancellor and Secretary of the 

 Chief Executive Officer Board of Trustees 
 



RESOLUTION RECOMMENDING THE ELECTION OF 

VICE CHAIRPERSONS OF THE BOARD OF TRUSTEES 

OF THE UNIVERSITY OF PITTSBURGH 

 

 

WHEREAS, Board Chairperson Thomas E. Richards has recommended that Trustees Mary 

Ellen Callahan and Louis R. Cestello, whose biographies are attached hereto, be 

considered for election as Vice Chairpersons of the Board of Trustees; and 

 

 

WHEREAS,  the Governance and Nominating Committee is charged with the responsibility of 

recommending one or more individuals currently serving as Trustees to be 

considered for election as Vice Chairpersons of the Board; and 

 

 

WHEREAS,  the Governance and Nominating Committee has determined that Mary Ellen 

Callahan and Louis R. Cestello are qualified to fulfill the duties of Vice 

Chairpersons of the Board; and 

 

 

WHEREAS, at a duly advertised public meeting held on December 15, 2020, the Governance 

and Nominating Committee recommended the above-named Trustees for election 

as Vice Chairpersons of the University of Pittsburgh Board of Trustees; now 

therefore be it 

 

 

RESOLVED, that the Board of Trustees hereby elects the following individuals, who are currently 

serving as Trustees, as Vice Chairpersons of the Board for one-year terms, in 

accordance with the provisions of the Bylaws of the University: 

 

 

 

  Mary Ellen Callahan 

Assistant General Counsel, Privacy  

The Walt Disney Company  

 

   Louis R. Cestello 

Head of Regional Markets 

Regional President, Pittsburgh and Southwestern Pennsylvania 

PNC Bank  

 

 

 

 

 



BACKGROUND STATEMENT 

FOR THE 

RESOLUTION RECOMMENDING THE ELECTION OF  

VICE CHAIRPERSONS OF THE BOARD OF TRUSTEES  

OF THE UNIVERSITY OF PITTSBURGH 

 

 

As set forth in Chapter I, Article III, Section 3.3 of the Bylaws of the University of Pittsburgh, the 

incumbent Chairperson of the Board of Trustees may, at their discretion, recommend one or more 

individuals currently serving as Trustees to be considered for election as Vice Chairpersons of the 

Board. The Governance and Nominating Committee is charged with the responsibility of 

evaluating the candidates for Vice Chairperson and presenting recommendations for their election 

to the full Board of Trustees. 

 

Board Chairperson Thomas E. Richards has recommended that Trustees Mary Ellen Callahan 

and Louis R. Cestello be considered for election as Vice Chairpersons of the Board of Trustees.  

 

At a duly advertised public meeting on December 15, 2020 the Governance and Nominating 

advance the resolution recommending the election of the Vice Chairpersons of the Board of 

Trustees.  

 

  



Mary Ellen Callahan 

 

Mary Ellen Callahan is a nationally recognized privacy attorney with unique and broad experience 

advising clients at the interface of privacy protection with cybersecurity and national security. She 

currently serves as Assistant General Counsel, Privacy for The  Walt Disney Company, a position 

she has held since 2017.  

 

Prior to joining The Walt Disney Company, Ms. Callahan served as founder and Chair of the 

Privacy and Information Governance Practice at Jenner & Block from 2012 until 2107. She served 

as Chief Privacy Officer of the U.S. Department of Homeland Security from March 2009 until 

August 2012. During her tenure at the Department of Homeland Security, Ms. Callahan also served 

as the Department’s Chief Freedom of Information Act Officer. She began her legal career with 

the law firm of Hogan & Hartson, L.L.P., and was named a partner of the firm in 2005. 

 

Over the course of her career, Ms. Callahan has received a numerous prestigious honors and 

awards, including the Privacy Vanguard Award from the International Association of Privacy 

Professionals. She has been recognized by Chambers USA, with a “Band One” Nationwide 

ranking, Chambers’ highest ranking, in Privacy and Data Security, and by Legal 500 as a “Leading 

Lawyer” in Technology: Data Protection and Privacy. Ms. Callahan received the select Federal 

100 Award, which recognizes individuals in government and industry who have played pivotal 

roles in the federal government information systems community.  

 

Ms. Callahan earned a full scholarship to attend the University of Pittsburgh as a Chancellor’s 

Scholar, and was named as an Outstanding Student of both the University Honors College and the 

Dietrich School of Arts and Sciences. While a student at the University, she received the Harry S. 

Truman Scholarship for government and public service. After earning her Bachelor of Philosophy 

degree, magna cum laude, from the University of Pittsburgh, Ms. Callahan went on to earn her 

Juris Doctor degree from the University of Chicago Law School, where she was received the Ann 

Watson Barber Outstanding Service Award for Exceptional Contribution to the Quality of Life at 

the Law School.  

 

Ms. Callahan was elected to serve on the University of Pittsburgh Board of Trustees in 2009. She 

has served on a number of Board Committees, including: the Academic Affairs/Libraries 

Committee, which she chaired from 2011 to 2017; the Affirmative Action, Diversity, and Inclusion 

Committee; the Executive Committee; the Governance and Nominating Committee; the Risk and 

Compliance Committee; and the Student Affairs Committee, which she has chaired since 2017. 

Ms. Callahan has also served on the Conflict of Interest Subcommittee, the Chancellor Search 

Committee, the Provost Search Committee, and the Board of Visitors for the University Honors 

College, which she has chaired since 2012.   

 

 

 

 

  



Louis R. Cestello 

 

Louis R. Cestello serves as Executive Vice President, head of Regional Markets and Regional 

President for Pittsburgh and Southwestern Pennsylvania for PNC Bank. He has led PNC’s regional 

president organization since 2013, managing the regional presidents across 43 markets. He was 

named Regional President for Pittsburgh in January 2017. Previously, he served as head of PNC’s 

Southeast region following the acquisition of RBC Bank (USA), and was also Regional President 

for the Greater Maryland region following the Mercantile Bankshares Corporation acquisition. Mr. 

Cestello joined PNC in 1990 as a management trainee and has worked in several areas including 

corporate banking, corporate finance and credit. 

 

Mr. Cestello holds a bachelor’s degree from Washington & Jefferson College and a master’s 

degree in business administration from Duquesne University. He is a member of the Board of 

Directors for the PNC Foundation, Carnegie Museums of Pittsburgh, United Way of Southwestern 

Pennsylvania, Project Cares, Laurel Valley Golf Club and the Caves Valley Golf Club. He is the 

past President of The Duquesne Club Board of Directors. 

 

Mr. Cestello was elected to serve on the University of Pittsburgh Board of Trustees in 2017. He 

has served on a number of Board Committees, including: the Audit Committee; the Budget 

Committee; the Executive Committee; the Investment Committee; and the Governance and 

Nominating Committee, which he has chaired since 2019.  

 

 



Resolution to Approve Report 

 of the 

 Ad Hoc Committee on Fossil Fuels  
 

WHEREAS, the Ad Hoc Committee on Fossil Fuels (the “Committee”) was created at the Annual 

Meeting of the Board held on June 26, 2020, to consider the matter of whether, to what extent, and 

via what methods the University, in its Endowment, should consider divestment from fossil fuels; 

and 

 

WHEREAS, Board Chairperson Tom Richards appointed Trustee Dawne S. Hickton as  

committee chair and Trustees Sundaa Bridgett-Jones,  Edward J. Grefenstette,  Diane P. Holder,  

John A. Maher III,  Marlee S. Myers and Herbert S. Shear to serve as Committee members; and 

 

WHEREAS, given that the determination as to whether non-financial constraints should be placed 

on investment holdings of the University’s Endowment rests solely with the Board of Trustees, 

Chairperson Richards charged the Committee at its first meeting on August 17, 2020, as follows:  

 

- To provide options on whether, to what extent, and via what methods the University, in its 

Endowment, should consider divestment from fossil fuels in existing and/or future 

investments.  

 

- The impact of such recommendation should be considered in the context of: (i) the 

University’s mission, values, and reputation; (ii) existing University policies, including the 

Environmental, Social, and Governance (ESG) policy that governs the Endowment; (iii) 

the need to maintain sound financial investment policies; and (iv) such other considerations 

as the Committee may deem appropriate.  

 

- In reviewing the issue, the Committee should consider, among other things, research and 

market reports, including, the findings and recommendations found in the University’s 

Socially Responsible Investment (SRI) Committee Report that was issued in April 2019, 

as well as testimonies from the Pitt community, including the Fossil Free Pitt coalition, and 

subject matter experts. 

 

and to provide a report of its findings no later than January 15, 2021; and 

 

WHEREAS, in support of this charge and on behalf of the full Board, the Committee sought broad 

input from the University community, outside experts and other stakeholders, and held 12 

information meetings, conducted numerous interviews with experts, provided the opportunity for 

public comment, and compiled background and reference materials to fulfill this charge and 

provided the report requested with the Committee’s findings and options for next steps; and 

 



WHEREAS, the Board of Trustees having reviewed the Committee’s report agrees with the 

Committee’s findings and wishes to undertake the proposed options; and 

 

WHEREAS, the Committee has now completed its work;  

 

NOW THEREFORE BE IT RESOLVED, that the members of the Board of Trustees do hereby 

accept the report of the Committee; that the Committee’s charge has been completed and that 

therefore the Committee is now dissolved. 

 

BE IT FURTHER RESOLVED, that the members of the Board of Trustees do hereby express 

their immense gratitude to the Committee, and the staff who assisted, for the countless hours, 

robust discussions and mountains of data and presentations that the Committee members 

thoughtfully sifted through and heard in diligently fulfilling its charge.  

 

 

 

 

 

 



RESOLUTION 
ELECTING DAVID N. DEJONG  

AS SENIOR VICE CHANCELLOR FOR BUSINESS AND OPERATIONS, 
AN OFFICER OF THE CORPORATION 

 
 

WHEREAS,  the Senior Vice Chancellor for Business and Operations of the University exercises 
oversight, direction and leadership of certain administrative functions at the 
University and is accountable for Human Resources; Facilities Management; 
Planning, Design and Real Estate; Public Safety and Emergency Management, 
Auxiliary Services, and Sustainability; and 

 
WHEREAS,  the Senior Vice Chancellor for Business and Operations is responsible for the 

effective management and efficiency of facilities and service operations to best 
support and serve the University, its mission and strategic priorities; and 

 
WHEREAS,  Dr. David N. DeJong has been part of the University community for 31  years, 

having  joined the University in 1989 as an assistant professor in the Department 
of Economics within the Kenneth P. Dietrich School of Arts and Sciences, before 
his promotion to professor and department chair; published more than 40 journal 
articles and co-authored the book “Structural Macroeconometrics” (Princeton 
University Press, 2007 and 2011); earned numerous awards and recognition for his 
achievements in teaching and research; and served in several leadership roles 
including executive vice provost, vice chancellor of human relations and most 
recently acting senior vice chancellor for business and operations and vice 
chancellor of human resources; and 

WHEREAS, Chancellor Gallagher has recommended to the Board of Trustees that Dr. David 
N. DeJong be elected Senior Vice Chancellor for Business and Operations, an 
Officer of the Corporation, now therefore be it 

 
RESOLVED,  that Dr. David N. DeJong shall be, and hereby is elected Senior Vice Chancellor 

for Business and Operations, an Officer of the Corporation, effective immediately; 
and be it further 

 
RESOLVED,  that the Board extends its congratulations and warm welcome to Dr. David N. 

DeJong as he fully assumes the duties of Senior Vice Chancellor for Business and 
Operations of the University. 

 
 
 
 
 
 
 
 
 
 



BACKGROUND STATEMENT FOR 
RESOLUTION ELECTING DR. DAVID N. DEJONG  

AS SENIOR VICE CHANCELLOR FOR BUSINESS AND OPERATIONS 
 

 
The senior vice chancellor for business and operations is charged with providing oversight, 
direction, and leadership for the certain administrative functions at the University of Pittsburgh, 
ensuring effective management and efficiency of facilities and service operations to best support 
and serve the University.  
 
Dr. David N. DeJong has been selected by the Chancellor Patrick Gallagher to serve as the 
University’s new senior vice chancellor for business and operations.  Dr. DeJong served as the 
acting senior vice chancellor for business and operations for the past 10 months, as well as the vice 
chancellor of human resources since September 2019,  where he provided strategic leadership for 
the acquisition, retention, development and support of a diverse, highly qualified and high-
performing workforce at the University of Pittsburgh. The Office of Human Resources will be 
moving back under the auspices of Business and Operations, and a search will be conducted for a 
director of human resources.  
 
Dr. DeJong previously served at the University as executive vice provost, with primary 
responsibility for coordinating academic planning with resource allocation. He managed budgets 
and space within the provost’s area and contributed to University-wide strategic planning, 
budgeting and capital planning for both academic and student life facilities. 

Dr. DeJong joined the University in 1989 as an assistant professor in the Department of Economics 
within the Kenneth P. Dietrich School of Arts and Sciences. He was promoted to professor in 2001, 
and served as department chair from 2006 to 2010. He has also served as a visiting professor at 
the Institute for Advanced Studies in Vienna, Austria; Torcuato Di Tella University in Buenos 
Aires, Argentina; and the Kiel Institute for the World Economy in Kiel, Germany. 

Dr. DeJong has a broad range of research interests spanning macroeconomics, econometrics and 
transition economics. He has published more than 40 journal articles and co-authored the book 
“Structural Macroeconometrics” (Princeton University Press, 2007 and 2011). His work has been 
supported by grants from the National Science Foundation and the National Council for Eurasian 
and East European Research.   

Dr. DeJong has earned numerous awards and recognition for his achievements in teaching and 
research. He holds a bachelor’s degree in economics from Central College and Ph.D. in economics 
from the University of Iowa. 

The Bylaws of the University identify the officers of the Corporation and specifically provide that 
the Board may elect a senior vice chancellor as an officer of the University.  Chancellor Patrick 
Gallagher is recommending that David N. DeJong be elected Senior Vice Chancellor for Business 
and Operations, an Officer of the Corporation, effective immediately.  A resolution effecting this 
election is attached. 



Representative Natalie Mihalek  
 

  Natalie Mihalek was elected in 2018 to serve the citizens 
of the 40th Legislative District in the Pennsylvania House of Representatives.  
 
A native of Allegheny County, Mihalek’s commitment to public service began early.  A 
member of the Girl Scouts of America (GSA), she received the GSA Gold Award, 
Scouting’s highest achievement. Upon graduating from South Allegheny High School, 
she enlisted in the U.S. Navy, where she qualified and served in the Navy’s elite nuclear 
power program, of which only 1 percent of the sailors admitted are women.  
 
After her military service, she returned to Allegheny County where she attended the 
University of Pittsburgh, earning bachelor’s and law degrees before beginning her legal 
career in the Allegheny County District Attorney’s Office. There, she worked closely with 
crime victims and police to prosecute criminal cases and put violent offenders behind 
bars.  
 
In addition to her work in criminal justice, Mihalek also owned a successful small 
business in Upper St. Clair and was working for a large financial institution at the time of 
her election.  
 
As a state representative, working mother and military veteran, Mihalek said she will be 
a voice for the thousands of brave men and women who serve or have served this great 
nation. She aims to fight to end the opioid epidemic; protect citizens from out-of-control 
taxes and job-killing government regulation; and ensure the kind of future that will give 
today’s children and future generations a reason to stay here and raise their own 
families.  
 
Mihalek and her husband, Jeremy, reside in Upper St. Clair with their three young 
children.  
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